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Fx-F|ui FFEFF 

( F4R«F fFHET ) 

3#EJFRT 

F$ fFcFtt, 19 SERF, 2000 

ffeET 

RT.Tr. 12011/2/2000-^.^.1^.-1.—F^ITeFft'/ 
RTFfFF feFTFt R;<refl i'll. f-1'H FftT F^ Rtcfel FFT rIiEF. 
RFt 4 ftfFFFf Fit FFt % 34^4 Ft FF Fife fen FTFtF ^RT 
2001 4 3TRTtf^TcT F?t F(Ef FTFlt RFT nftlFtPlFI RTt«JT Ffe#TF 

fFfecFi ferr RfetT % fwi fihri rjfft % RFiRitf feR 
F# t :— 

(i) FFF F FiSIFFT F5FT PFfeoHI FfFFTRl I 

(il) FRcftF-3TR|FFFEFTFTEFE*FtfeFFifFF3FFFFTF 
FFI 

(iii) EFR^F fetTFf F' FpW ^IW1 RF I 

(iv) fefet FFT f™ F FfP+oHI SffFFFTt I 

(v) F^ fe# FFE RfepR 4' RRRFT ^ft FfTFiTRI 

FfaFFTtl 

1. FF Fife fen 3FFtF FRT FF' Rfen RftffeF-1 4" 
feltfe feR FR fFFFt' % 3FJFR FTFtffel Fit FTTTnft I 

RfejT Fit Fifes (FrM) fet WF FTFtF TJR1 ftFF 

feRFTTfetl 

2. FfefetR WfFF feFFT/RRt' 4 $ feat RFT FFFT 
RFT Ft feFFT 4 FTF Ft FFTF 11 Fit FEFtFFR RTtSTf % RrlRail 
RTF % hR' j IIH % FTFR FT feFT RTRT FR fet F^i F# fFF^F 
2269 GI/2000 - \ 


FlfeF REF 4 FF fetfetTERT Fit WZ FF Ft fattfe FRFT 
f?Vli p4HF> fclR 4 FTlFFT RTF F iFFR FRF % TRJFT Ft" I 
dufecfel Fit FcFTF Rt FTTcft t fe 4 fee# FRlFcll Fit R FFEt 
ffefet fe fejTF FEtt FFF FFFTt Fll'Fcll FT FF^T tfe % 
STJFR FffFF feFR feFT "FI fe> I 

f^tF ?2FHF : ^ WFFntSFT fFfFRFtT 

3lfFF1Rt % FF % F^fI^FrT Fit Ft FRF fFF^F 3R%FF 

FFF F % FfFFRTF RTF FtF FF lFF2eF FRtFFT FRT '4‘ 
■^Fl FtFT I fFfiRF trT^ Ft-it ^ FRFiT 3TIFFF FR^ FRTF ^F 
FFtFFTFff Fit FRTF F FQT W^FT #FF FFtFF FF F r 4 F^t t 
fFI F‘«flFFR Fit FFeT TT ^fUff 4' 4 %FF FF1 ft 3FFfef 

iFFTTFI^FTI FF FFT Fft t '^PcIU F^FIFFR 

Fit FRrfefe%feFtFtFtF4'RFHMR4 feFTFTFFRTlt I 

ffeTF SFIFf : (ii) FwftFFR ?R1 Ffe fFFJF 3FFFF 
FRF 4 RF^ 4 Ft fe FFFF1FT Fit FFT^/FRiri-l % fefe Ft 
FfgitF FF 3FFtF FRI fefeR FFt feFT RTTFF11 

3. Rfen % RffelF % 3FFR RT Fit WF Fife ftfelFf 
Fit F15RT FTFRF FRIFITF Ftfer F fetFfeF Fit Fffeft I 3RJ^fFF 
FT#, F^PFcI FTFF# FFT 3FF fWfT 4fFFT % FFKFti 
% ffeT F1FFT FRT ffeF Fit F^ ftfeTFt % F^FR 33RFF feFT 
FfeTTI 

4. FTFFTFit^ : 

(FT) RRftFFT 

FfetFFR Fit FT Ft : — 

(1) FRF FF FTFffe felT FTfel FI 

( 2 ) felTFT Fit RFTT, FT 

( 1 ) 
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( 3 ) R)f >MI, RT 

(4 ) ^HI T!k u ll4T, 41 RTTR 4" 4" 

«t»i ^ T ^si 4 H5dl 'siiqO, 1962 4 H§e) HIT?! 311 

rrt tit 

( 5 ) °Fl^ Rk 4|9 *jei R>T cqfqq 41 Ri«l 4 3TTR4 3R 

4 7£% Rll F^T 4 RTfRTTTTR, RRf, 414RTT 3^T 

rUP-TRI, W5tRRT 7TR#TRT, ( 'JcT'Jsf 

ci'JllR A )l 3^7 vn'4lqi<.) % 3 TRt1R!T % 441 4 

tjt 'JiifRRI, HeitRl, 41 3^ FllPlqi 3 t1t faRci'iiH 

4 3RRT4t ; 

RTR((2), (3), (4) 3^(5) RR? % STRUTT 3TF1 RT4 
•iw-flgRU. % RT7T *TRcT 7TTR7IT gRI oilO Pfcql '191 RT5RTT 
(Mfe^reldl) RRTR-RRljtRT’Rlf^; R4$TT4 1^4 dWlg^R 
Ril 41 f4R% IMal RRTR-RR 3iiq^qR> 41 lO^IT 4" 4 t 41 
fgRT -3TT TTRkTT t; RT^ R4 4rgfRR RTcITR RTOT 7T7R5TT gTTT 
3119 ^ 99 ; rrtr-rr Irk rtt4 rt 41 14rt rtpIrt i 

5. ( cf) ) 3R7J 7frRr : FT RT^R 4 4h 4 Rl4 3«rrgRR 
R?1 37PJ R5# -3 H«r 1, 2001 <TR! 32 Rtf 4 arfRR! R$f 414 
TrrfFR 3Tqf^7r>41gRKR5TR^T 2 RRR4, 1969 %R5^ Rif wf 

#n riI 44 i 


(13) R!R4 3TTg RfhRT 4 fRR RRRT 7J3 RTRT t :— 

(1) Rfg yoflgRTT f441 3T^fjfRcT Rlftr RT ai-nift RF 
4 41 3lfRRT % 3TfRRT RFR R"f 7TRT, 

(2) 3RR ft^jy 4f441 % RR JorkRIlt % RTRef 4 
3TfRR57TR 3 r 4 RRT Rif 44 3*4lqqi4 % eTF^3TTTSTR rH 
RFlRlfRTRRTRf; 

(3) 1 43wffgRITf RTRTRRt4, Pip#) 0 1 RRRR, 1980 
4 31 fgTFRT, 1989 RRT Ril 3iqRj % r)<M 7TTRTTRRRT RR 3 ^ 
374 RiVhU TPR 4 3TfRRT7T [r> 9I ifl, STfRRTRR 5 Rtf RRT; 

(4) TSR -^RIRTf %-3R RRRlRRf %RTR# R 3lfRRT^ 

3TfRRT #T R^f ^RT f^T^y 3F9 ^T % -RTR 3TRRT 

smrfRTrRT ^r -#5ry 9ir4«n^y % 4kiR 1 rr>#i rrt 
3R% RflRTRIR^R fR^RW fTT ff; 

(5) fRR 1(^4 ^fRRlf (RFTftH RTRT 3TfRR;iR4y 3^1 

SRRRTRiFrfyR Tpot^TR RTRT 3TfRR^fyRf/3TFRR)rfFTRT^R7 

RTRT SrfRRTlfTRf -RffR ) 4 R5# RTTRl), 2001 Rlt RTR 3 RTR 
RTR RR 9it fffer #9T Rfr f Rfr RTgTRR RT 3T^TRTTT % 
3TTRR RT RIRfe RT ^fRRT ^ ^ W^yfel ^TRRcTT RT 3T^R?TT 
% RTRRT RRrfgRR R 3T=R RTRRff ^ RTJtNrFT % fRTRH 
RT R-IRR,^ fF; f (^t 4' 4 4y TTpRTTRT t fRFFPT 9,|49 jM 
R^fy RTRRfy, 2001 ^ R^T r 4 % 3RRT '^T #TT t) 3R% 
RTRFT R 3ffRRT ^ 3lfRRT RTR r4 1TRT; 


(6) 3ilHia9)icflq RvRy?FT RTRT 3TfR9<lRq|/31<rR4>lcil'i 
•^RT RTRWR RTRT STfwfTRf % RTR^ 4' 3TfRRRTR RTR RR 
TyfRRT TIRT % RTR r 4 ^ ^RT RT) RTTf«TRT 3TRfR 


T^jy 3Hqfl, 2001 TTRT i j< 1 RTT Rl)% ^hI< fRRRTT qii49>lR RTR 
r 4 ^ 3Tl4 RRTRT RRT t RRT fRT1% RTR^ 4r T^T RRTRR RTt T^RT 
RRTR-RR Rif) RvTRT ^FTT IrT Ritqci flRRIT % 31 t4rR RR 

RRT^ 3^ RRR"5y RTT% RT fR^fRR RTTTTR RTRT R>) TTTTiTS 
^ cftR RT^ % Rtfel RT 3% RR4 rIT ^ ^RR fRTRT RT^TT; 

(7) H, TJRT-RfRT 4R fRRTRTR 3HlRRl4 % f?T( 
3lfRRKlR 10 RRf TTRTI 

(8) ttr 4 ^TRerf girr rirt r^ r^ fe 

RTfRRFSTf (1986 RTtfeRlPRRI TT. 845 %TRR 3^ 1986 R^ 
# fe RlfRRiT U 1165, 1328, 1619, 1735, 1275, 1457, 
1087, 1034, 1263, 1294, 1327, 1349, 1370, 1353, 1400, 
1451, 1504, 1564, 1650 RR! 1609 %TRR 3?tT 1987 R^fe 
RTfRRiT TT. 370, 298 sftr 73 % TRR TTRT 1987 R?) fe RlfRRTT 
TT. 822, 875, 180 3rfc 200 %TTTR) %RTt4‘ 3RcIH RT91RR 
%fgRTRT 24-9-87 % SR^ff Rlt RTB4f 7734 ^R9raR 

1-10-1984 % Rig Rg'4 3TTRTT RT Pf ^9T1 STRSTf Rl) 3TTR 4f 
^ TTg4‘STR^ft % ^R 4f "3R% gTTT R>y R^ "^RT R>y TTRRTRfR 
?!RT t gy 3)11^0 I ?TT 3RRR % 3T?l4?T '3»RTl 3TT^ TTpRI ^ 
T|3 R^ RTRT R5T% RT?) TTg4 SlRd<l R>) RTi^rlT 4" R%?T % fcrlti 
3TR% 3n4gR-RR \eT RRIRR % RTRTR ^ RTJR R>t 4 RT%Tf I 
^c! RRIFTR RF RRTfRTT RTtHT fRT 3R%RR 359RR ‘RIRTcTR % 
3TT^9Tt 4> 3T5TTTT RT^R iRTTi RTi I 

f gR Ry 1 :—3TJTJRy RnfR 7TRT aTJTjfRTT RRRTfR R 3FR 
fR®t RRf 7f TTRfRTT 4 SwftgRR, -Rt 3R^RR fRRR 5 (T3) % 
fRF# 3FR T3^', STR^ Rl) «JjTj4 ^fRRjf, -Rrt^ RRT RT?RlT 
7FR 4 3TfRRRT R^4 RT^ *9fR<l4f ^ 44y % 3 Tr4r 3TT^ H, 

rH) 4144) % 3tct4r 41RTefl «r41 rtt^ ttIrt rtrt 
r>t4 %rtr414i 

fe'Rujy 2 :—■‘JTTJ^'^PlRTRKRR *9pw4l RT 71^4)31 
f44> TTRR-TTRR RT RRTTT?ftfRR \rll4 ^fRRT (frrfReT 4 rT 
3fr!RR4' TlRRR) fRRR, 1979 % RTRIr ,> JjT T l4"^fRRT% ■?^R'4 
RfTRTfRTT fRTRT RTTcTT % I 

f^RRl 3 :—fRRR 5(73)(2) 4 (6) % 3 T<t4<t 3Tl4 
RT^ 4 ■S'-HlgqK 41 fRT ST^TjfRTT RTlflT R 3TRTjf4?T WRRTTfR % 
RFf f -3^T Rfg 4 R^4 4 ^ 3TT^-TfyRT 4 TJ3 RTRT RTT^ 
frrfReT 4 r4 rt 14 rTTRuff rIrrI rtt Tif, 4 3 tt2-tt1rt4 

% 59i^K RFf ^ I 

RRlfR, ^4 »JFj4 4fRRif RR, 41 %3flR TTTRTTT % 3 Tr 4?T 
fRTTTl f4fReT RR RT R?t 4 4f PtrIhh 4RRTT RTRT R5T ^T 
%rttttrtr4t 31^4^1 1r)4)3^rrrt4rt 4 iRraf rtr 4rirr 
% feiiJ ^Pj4 4fRR5l RTl Rqi<q)qii4 371^ T|3 % eTTR R>1 
3TgRfir 41 RTcfl ^ i 

fe^TRl 4 :—3R^RR fRRR 5 (T3) (7) % 3 Rt4cT 3TTg 

4" ^3 4t RTR^ ?n4fTR> RTR 4 fqqieii'i dWlgRK Rif R^Pki 

RTRTTT RT cTRl fRRIT fRTRT RTT TTRTRT f RTR RW (TTTRTIT RT 

fRRlRTTTRTfRRTrfy, 4RT 41 Hl*le1l 41, glTI PiqlRa ii'llflfi.'t) R4?T T, T 
4TRTR) TTTRRTgTR?TT4fTRT?R4 , lRRTeTTR3 B TyRRT4 °4 3TTRfer 
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y4(MS4MT34/MSt4rfSTS RtNlRel *ll<in. c t> f4(4)e*ll 
M)1 3 t4sTI , 4T Mil 1 |TT *ti«ll Si I 

•Jtf^cRT o4q**|| Mil RpirffTS 3TP$ 41mT 4 (4)4) 
41 ft*# 4 ^3 Mff 41 ■STTTJTft I 


3i|<Jl<l '31 r *l Mil q$ CllOo *4) <♦>!<. £ ?HC1I % "Mt 
MT MPMfMM) fMETTPTM tels*) % yni u i MM MT fM>41 MKeflq 
iMMMfMSnpTM 5RT 4f?f4^ % TTMM^ Mt4 MS MMTM MM MT 

I 4 > 4 ) f 4 ^qRlii!;rl A l Ski STJTfSTS *)l£ 3 >e’)Ti T i % cRjiwT 4 S^f 


MMIRtS 1?1 MT eS’dST MT^MRTM) mTI^JT MT a^qi) M*iq)«iT MTfaiJT 


ym u i mm 4 s4 t- 4 i 


3tpj % 4mm 4 m^ 3pm sw4m 414 mpm 3>«serO, 
MTMM MM, MMT RPPT 4 44 4MT SlfMerlo 4 MTMT 'S'H 4 m 41 
SMT "3M ^4 y*-ii u i *4) °bR d$T f^bM. 'Jli^ 1 ') I 


3Tf?4s4)W*TPT4 3TFl ‘ * 4f?f47H/^MST MPMfMM) 
MT)STT m 3fq|Tjf xpj q|<+qj^i % stePfeT 34^<=kl 4q)(4qq) mMI u I MM 
TlRMfareT 11 


RpMMI 1 :—<5I-h)SMI<I Mil *MPt 4 TBRT ^lf|li f4> 3Tl4)'i 
'H'H Mil <s4l RTKhSf Mil TmImtR c A , Ii 4t 14) 3||4^'j MM y 
Mp4 M)1 Cll<\<a ^(£^<^ J Sd/3 T MeK'MPqRiq) hO^ITMT <HMq>«iT 
MTlSIT % yHl 11 ! MM 4 S4 % 3?1 t ^44 MTS "3*14 MfrMeRr % 
(4>4) 3pj4M MT M eft fqqK (4>MI "MTSMT sflr M f4>MT 

'itll* 1 [[ I 

fe^pifl 2 :—<p4)smk ms m) *mpt TBf f4r ^m4t srt 
1441 MTlSTT 4 m 4?T % %S -3PM Mil eTTTlST sm? mk mIRts mr 
44 aDr 3 ji4Ui si 3i a4 3 Tm 4 arfM^Br 4f s4 mr 4)') % mts 
■3tt4 mt sttmRt Mil spm RtrtI mtRjt 4 Rtr4 41 3ttmr mt 
^ 3 % Mil jh^mRi m?T 41 ^rnpfi i 

6. ^f 3T%?r % f4rp MwftMMR M)T5PT PM.MT.MT.PRT. 

mD^jt % RiRsm rtmt ywIPiM) mpK ^f 411 


(i^O 1 :—Ml 3 Tt 4^M M5T MMnTT 4 f^PT^ 
H)i^*ici .41.4 ).m<1w 4 414 mt 14rp4 3n^ ^4) 41 q(4 
4^ MafhTMR 3P«PTT MTM ^Ti 41'3MM MT^TT 4" 3T47T 4 f4MT 
'Sini.'n M3-^ 3M«w y4vi t^m. 41.41.T3^r. 

Mfaar % fptfem mmt ^ptUmmt mpH’ ^ m4H mtt4 

TR^TT M Mp% mH ft«rf4 MR f4MT MTTTpTT I MMTT Wl, 

Pq^jS 3 Tt 4^RT-MM %, Mil MMM Mfl^rlT % PrlRsM MPT % mR u ii*i 
% 3TPTR mt st^ttt ttpm mp4 mt^ ^m^mkI ^rt mttmIm m4 

H^a Mr 4 M^) ^ ^TM y«in f4)MT mjtqtit i 

fyjpjfi 2 :—MMM "4 M^T % 14^ Ml 41%^) 

^4 ^ 3IMT 4 fa4} 3 ?m 1 Ml 3|(4ql4 3)4R‘i ?<i4R;i4 "^l mr41 
(4>^"mmm 41 '^n4 mt 3t(4qi4 44R'i 5<d4Ri L i "^1 mp4 
% MT^ 4114yqq 14 vMT ^i4,‘il I 

7. m 4 arTMlM % 444 m 4f ImmHtm ^imtm 

4mi 44tt i 


8. mmI 3*-H)sqi4 =4l, 4 mtmvtH 4Tmr 1 4' 4t mt 

4i?i)Plb 3Mst)Hl 4 4f Ml ?41 MMIR % 3PM MMHPf M 

4P mt 4t-mtmto MTMTsft 4 Rt^mm 4t, 3 tm4 3tt4tpt-mmm 
snMPr m4 414 4m 4 ^Miferi «pr fMpH p»4w 4 apprr 
3 tt4^rT“MM 3pt 4 fpMtMMr 4) sRi 4an 413)4 q^ 4 m p4m> 4mt 
sttmIm 4 4* 4 m^mt 4141 stt^-wt mt Immr m 4( fMRrr 
'3ili<*!! m441ms (44)qqi 3|iP<a<| ai<l<a % m$< 4 y^d fMlMT 

mmt t4 i m 4 ■srfMM ms41 4 prmirI 41mr1 4 tmt^ mt 3rmi 4 
tfMMM 4 MITM MR t 4 41, MT fMR4 ^TM % %TT f4fw MM 4 
Rpjmm mi4mt 4 41, Rra4 mimRmM) mt ^Rtmi mt mt Ri^ert 
*mRrt ^iiPmcI mst f mt p4m)-m?i41 4 4mttm f, mmmtI mm 
mP T MMM (3T5r4fMPT) MT^TT MRMT 4RTT 3^414 RlRsm MM 4 
3TM4 MilMftfM/fMMFT % 3?«TO m 4 TjfMRT MR fSMT t RSM^f4 
MM MTtejT % RpT 3Tt4sM Ismt 11 

3*-Hl<;qi< ^1 WTPT TTSPTT Mlfft' 1 , fMTMf4 3TTMPI m 4 Mp4) 
RTMtMTTT 4 MMM) MMTT MTfeTT % Rpi 3TT4MM MRM 4 MfRM 4 
434 ttm41 3t^*tRi , i) s + ) T)^ mtI^mm PhctIcti%■ 4tmmmtt3tt4sm- 

MM <7*41 <^)cl MF>Tf^MT 31113,'TI I <H'=tTl <1 *-h1<S*iI<1 TS?>Mr 41 ai(l) J 0 I 

9. tpmImmr 4> 3tt4mm-mm 44 mttmII mimpt mtT tmImtr 
mr4 mt mt4tt 4 m4?t anfs % 4 mm 4 3ttm1m mm Rt4m 4Rim 
41mt i mtRtt % Rpt 3m4mm mr4 mtm tpmTmmttt ^t mp ^RiRmct 
MR 4MT MiRm, fM> 4 MTRTT4 m 4?T % Rpr m41 mtmttt wf MTt 
■>58 mr 4 f i 3 ttmPt 4 Rrt mt4tt 4 m4?t Rptt t, 
Mt4mtTMT, 3TmRt—P dfed m4?TT 41t ttrtrmtr mtRmt wt mt 
mmmtt m4?i -^Rt: 3ptRmm 41mt m?t4 4 RtmHtm mtmmt wf 
^1 t jri mr 4 411 Mfs RtRsrt mtRm mt twmppr mtRpm 4 ^ mt 
MTS 4 (4)4) TTMM TPMTMM MR4 MT MS MTMT MTcTT 4 fMT 4 (4)4) 
MTMMT TPl Mil 1 JTT MFf Mr 4 'f, eft 3TTMPTSTTT MTRtT % fdd, a-iqi) 

•3<-4kqi<) ^SS ^3 si Mipnl i 

10. (4>4) 4)tpmIsmrM il 3iiq)*i sptmtttI f4rs mttm4?t 
yMM-MM 4> Rptt m4stt 4 msI 4s4 Ismt mtmjtt i 

11. 4t tfwflsqK RpmKmts mtstmrmtt stmt■ f mt sttmTm 
SRT 4)Reel ifl '^MTT't :— 

(1 ) f4)4t MMTR 4 3TMM) M»4 sMT4 MM TTM«Rt MTMT 
MRMT, MT 

(2) Rp41 *Mf4s % TMTM MT TMM MRJeT #TT; MT 

(3) 3tm4 tmft mt (4)4) s41 6 m(4<i mtt y^ei mrmi, mt 

(4) ■'41 erf) y44l'MT5d iMMM ttM#GTMT efeT M5TMT, 
MT 

(5) 3T^5 MT STTTeM MMeT^ 4 mt -’P 'rreMM^ TJMMT 

R?MT MR TBPTT, MT 

(6) MMeT MTNTT % RpJ SIMM) 'B'tMi'SMTR % TTMM 4 

MTt^ STRlMRlel MT 3grjf4eT TTTMM 3PPTPTT, MT 

( 7 ) MTten 4) TPTM 3i jpqel ei<)4) 3PPTTMT, MT 

(8) ^MT ■jfe’IMMSTf MT STTPTeT Miff Rp3MT 4t 3T7#PT 
MTMT MT 3TMS 3TT9TM Mf) 4t, MT 
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(9) RTfat RRR R fqiTl) 37^7 3f=BR R>T £<=4 r§k «=h<’ r l!, 
^IT 

(10) RTfetT RC1l7 % fcni, 371RIR g|<| Pi^cM ct)4-q|ftqi‘ 

rt) 47.7111 f%Rr Ft rt spif viiOR-i* §rftT 
rf^f*, rt 

(11) <j* 4M<7 %t RTten ^ r5) st^r^ ^ ^ itfRF 

yRI'l-RR^TtHlR 'Jlli] [RiThI ^3^1 RiT ■SCT’i'HI 
|R>RI Ft I 

( 12 ) 3trt Tsrsf sfeifera 7TRt rt f%7rt RtRn^Rjt 

R5T%R>T n-NI’H "^TT^5T%■%■ 1%TT3; fq>«)R)t •3«h^ti'm 
Ft Ft 

“377 rt sTTRrrfRR) srfvRtR qciiqi rit wqxiii? 
sftcTTTRFt:— 

(RT) Rf fR77 mO^TI R5T <5*Rl<Iq(T % fcili, 
«Hi«Jl , l 5Kl, RF 374)'R FFTIRT 3TT WRvfll % 
3Ttr/RT 

(■sr) (i) ^1^*1 5 rt f%rrt r) rt 

RTRR % fSFI, 

(2) %Rt 77TRnT SRT, 3R% 37*7% fRTTTt 
fiylRq % f^PI; 

(R) TRT%T^7)RT^3TRfR%%ij3TRRfRfa 
f%RT RTT 77R1FT t; 37% 37RT RF RFFt % 
nwl #rtt) %' Ft ift RfRF fiRRiRdl % 
37^7717 s^imfich q>l(qi^ R7T RTR FtRT I 

fq>-3 RF % f%F7 flRH % 37*7% RTt^ wilful HR cT^T 

15>7 Ft Rtnpft RtR fRT :— 

( 1 ) 3«r7fRI< 77 R *7 if -art R?lf<a<l 3T«7T%FT %TT 
R(£ 3Tt SJ*4[fl Rk 7 R>T3TRT7T 377%! R f^RT RRT 
Ft, 37 % 

( 2 ) F^Rt^RR gill 37 ^r<T 4rl*1«f "if R% Rjt^ 37^1^1 

SIT^ct tRvRT RRT1?, Ft 377 RT [qqn. RRiTf%RT RRT 

in 

12. Rt 3'“lkqr< fdRaa 'HTT^TT R 37TR% gTTT TRR 37*% 
Rt^q>^ RtqtR^l '■'13(1*1 31^Of) 3(Ri 4|><1 R)"< <*% )£, ij-tl 3l|4% 
SKI oqfqqcq VII^T 3 ! %<J yi*Mioq)K % Iri< ^diqi RTTpTT I 

[**>*5 Ttt?fRF' % fq) -mR^ «u<i% RFRFRFFt'f%3T3TjfRF 
'JiifnqlRTqi3^|qq qn'Jiifqql^n3RR fws) ^(^iqi % <j**ilsqi7 
% %I 3TRftjFI Rfqqql ^Rt "^T 'JtiRi4l % Wm 

3*41<;qK'HHM'RR%3iraR' c R«>MRWc«( H'0^%%5 411^1^17 
% l^ni g,<niy, ^sn «q>?i ^ IT) 3nq)‘i 3i3-qrqa 'JilRiq) RT 

srgTjf^r ^p^nfirqf rt 3 Ph«s 1 ^rqf % <j*4k«n<7 


3TRf^T?T RRmql ^Rt RPTRI 7<R P 1 ^2 

■^R «fRwrq 'RT^iirq)K % %Tf ^cTT RT^vfTT % I 

13(1) RTOI ctf)k%'5T^ 3fl4pi <j*-KlqqK RiRad 

RTNn TJR RT^R^5R 3 tRtR RRT ^RT 3T^t % 37TRR R7 
RPRfTT ^RT ^ 3‘-H|5q|{|' sp\ sHlliill 37)7 "377) sfRT ^3R 
■s^^PlsqRf PT ^ f^I% 37P7RT RRR TTR^FTT 3qqvl 33 37Rf^cT 
RRwqT R7 Rt^Rw % f?r<3; st^rti ^ttt 1 ^p% ■577 rt^tt % 

rR^IIH % 3TTRR R7 RTT^THTtl 

(2) 3iiql J l URT 3757jf^cT '’llRl RT 3757jfRcT 'Jll'qiRT 
7TRT STRlws) ^Riq) % 3 4 -Hlsqi<i^t, 3737jfR(T -Jllfn, ST^TjfRIT 
'Jii'JiiRi i^q 3 t^r Rfissl ^Ptr) % Rui 3fRftr?T RRwq) rt) 
fHOHI (TRi', 77R 7^ ^RR Rl'+ilR^I R7 RTT TT^r) Rt)^ ?r{ R^ 
t fRT^ RtRf^RR ^RTAKf R7 R 13 RW % 34^Rf1 ^ : 

M <^3 3RJ7jfa7T •anfir, 37^7jfRcT ‘STTanfR 7T*7T 37^ RtW-Sl 

^ % f^R ^wftRRRf R7 37^RTT 37 TR)r ^T7T RT^T % f®R7ft 

*ft R7 u i ■*)" 37^1TT RT RRR RTR R5) ^ Rqiq<1/^i Re*, fqql r 7 
RTTcft't', ‘JRRJT 77RIRt3H SpJTjfRTT RiR(, 3i3^R|d RTRRTRt RRT 
Riwsi ^fwRT % Rfi 3trRtr RRwr) A h?7 Irrrt riijmi i 

14. RTRu ^ %% 3HRq i ff R5t ^RfRRR) ^ '3 RRtT 
RTRiT hR u IIH fRR7RR5R3^7 fRRT7FRTjfRcl fRRH^3THIRTTRRT 
Rr?R 31TRW 7RR 37R% fR^RR^ RRRT 3^7 RTRn Rf7RTR % 

77RR dii 77fR cti( RR oqq^K *1^7 rR‘11 I 

15. FI Iwff ifctffora 37RRRREff % 37Rh RtWrll 
RTRTRR^RT^ «**ilsqi<l’ R?) Ri^Iqfi R731l4lR UKI aist)l q)<qni 

. % RP7 ^ ^RR R?) R^ TJR) 3fk FI^> 37R^ 37T^R RRf 
(r[R" 1 R^t % RRl^ R^ q<lqol % 37IRR R7 fRRR f^TRT 
■RTRRTI 

16. R7t?3T 7TRR7 ^ RTR fRgfRR RR ^ 37fRRH7 
7TR RRT RRT R^f ^tRT 3JR RR7 37TR?RR> ^WdltS % RTR 7T7^T7 
F7 RTTT ^ 713 ^ R fRT 3*4)sqK 3 Th7 rRr 3t)t l4^R % 
37TRT7 R7 RRR ^ ^ fR^fRR % %( TT^RT RR^RR 113TR)RRT7 
r 7 fjRfRR % f^T^ R^ Hi TTR) ?Tcf 'ftRt 1% ^377% 3fPiq|4 
TttfSR p4%R 7TRTeRTFj4RT ^ ^ % 7TRR fagfac! 
RTfRRRTt 77^p Ft I 

17. R’RfcRK RTtRR 3^7'^TTtT'^'TRTSRFtRT'RTlFR 31^7 
377^ ^77tR)t^ Rt 7ii<lRq) RTRtRFf fH) qi[5y,RTt'3RR t)Ri % 
3TfRR)T7t % TR RTPf RR^ "4 RTRR) Rh^ Ft 77% I 777RTR RT 
fR^RRT RTfRRFft ^t77t Rf fTRfR Ft FKT lRRff7R FI RR5T7 Rr) 
WtfTR) RTt^tT -4' Rt 3»7tRRR FT 37^^7737) r7 ^ R# RR 
hicii %, FTTR)) Pi^PkI RFf FT% I 

r 7 fafafT Tl RTt m if RIRf ( RTR-1 37^7 RTR- 
2 ) 3 #ft I 77R) 3WTkRTT %t RT^TT % %feR RTR % 37TRT7 
R7 7HtsnfR)i</°qfqdfq RTtefR % f%rj 3T^RT RTRT R7T ^ ^ 3^ 
77TRFR?n 77Rf%T 3wft^RR % TTTWtTcRWSRf^TTR Rf^TR % fFT 
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% ncR>icri RK 3TT^ RnR f^iHn R?t P*=iftt>cxHi RR MTR-1 
RRTRTRT #TT (RlfRRTt, ifRRK R 31RR>m % ftR R fRf^mr 
■qfVs3T r# nffRp) i Rfr oti^r rR$r % ■qR'Jim R 
R H'txn MlP 1 )cl -3# |f "3R; PrIr>c'HI rR$1T RR MFT-2 

qxRMI 'RrT I [mIrktu RTteRRR rR iRqii. c t!(rHl u l 

HRIRIR (RfRFr RTOSR %5TRT 1 3^vm) fRRfa MRR, 

URT fRRTT 'J||^ f ll <T*TT RRfRfl HqiCIR SRt ^*-h 1<<MK Rif 5«R>1 
1JRRT R Rf '^II^rF I 'RfRfRiRF djRFSRkRiF 3TRR fRIW RfFSTT 
% Rl"P R Rj)| ^RRT Rl^f fkcncfl i? RF ■it) 3TRRT HT?R1RR^ 
«R(<W<q RFtflJR ' I JR RFR % RTR>icI cRT hRrK 

RxrMi^i Ri(i<rl i l R ■MmRw 3ifMR>i<) ^(Rci'ici R Rh4> rhii 
i cpr^ffvn■3«fRRRsmt fitw rtF$r%■' jn'Rft 
RRi [RcrfFR aimnffRTI ^RrUi, <J u Pk c !K rFF'SH cT2qR>t *RTR 
Rtrrt 


Rffirf^fRcrTFR 3TR%1j^R?fq4R1rRlRR'’JRtTRiT RR1 ■qiRy.l 
rRsr % ■Rrofftcr rFF r| rtRst r?t IrRt RF RftfRifR 

R R<aiRI/R<;cU RRT ■SHIRTT, '5R% RW-Rm xR^JT RiF 



Mrll/^fHR) HUT Riff fqRI WtRTT I 


18. ^ 'ft'srfsRT :— 

(rO RF Rt><Pl RR «iRm % rir RiRebi hIo ri Hoft riI^ 
■aftf^er if, «hi <r)cii i? rt trt Rrr R rrk 

RR eldl %, RT 

(•BT) Rfil RT RIRp % RFfRcT RFiF fTJ, felt ^ 'SRfRR R 

^ rv • • .. _ y,. _ . ♦ • _ A* \ f __ _ _ _ _ 

RRlf|R> RTRR RRF wIT 5 RT RRR R RiF? RRR RR 
Rmti 

?R RrT R‘ Rl^RtcT RT RTR Riff #TI : 

RTRJ Rfc %R0R ?R RRT R RgRT t f^^R 3JRJR 
^1 fa*rnr RR o^Rtci afk fqq[? R RR5 ^Rf o^Rw RT RTFX 
4*iRKi'T> •bi’jH % fMl c t>i < J % rIt ^Ri RR^ % rR Rf 
3TIRR R^Jp $ TTt RfRff «mRw R?f ^ Rrr % yqcf'i R ^ ^ 
RRRlf % I 

19. ?R RTfRT % RHRR R f3R R^I^'/rR R" Miff ^ 
Rpft t d't'til R%RT ft«RM mRRi^-II R’ ftRT RRT11 

WIRRIRR Rl^J, RRT RfRR 

rRR»i«-i 

1. Rd^I'^fRf'31-il :'5RRfhnR‘PlHfclRsraR^RMI^!i!l 
fRn :— 

(Rl) RiRan rRsJI :—'S’Rfi^R R^ ^ff RRfR % 

RwftfRad ift R' rRri Rrti R riRrt 

RfR'tiCiH 200 3TR?f % ^fR I RNf 3TR RRf R RR 


RpfRfR IrrR fRfR^R fqM<il % ^)i afn^in 

fR*R M=t>K ^Rn : — 


R?RRR ('fiteR. l) 

RrI rr 
R f?r?m 

(l) 'RTRRT 3R^f^5TR fRuR 

1}RR Rr fR^FIR, RTfRRi fq?iH, 
crrt-Rr[r?ur Rtr rRRr 
[ q?iH ^|Rr%cT If 1 

60 RflRIcI 

(2) wi fqRi'i f^RiR r>R, rtIRrji, 

4)d, Rr fR*lH| 3TfMMId fRUFT 

Rfl [q=ficni‘i fR3H tiP-Mlcdd ^ 1 

40 yfiwci 

RRRRR 2 (rRsR. 2) 


(i) Rr fR^riR 

20Rftran 

(2) '?Rf Rr 1RWR RRT Rljflf fRWR 

40RfRW 

( 3 ) Pl<lRR> RTfRlf^TR) RRt HT^prfRR' 

40 aRlJiflcl 

(is) fRrfecr rR^t R 3#RrjnRT 

^sWfRRTR Rff 'SRfRRrR 

200 Rr> 


Rfon 

2. RHf R^T-RMf R' rR^I ^jfcIRI CR^RTR. RRTR 

( MgfqRiei RR>R % ^3 tR) Rif #lf R?R RR ( rR^R ^fRI^) 

3i jJ'jfl R "ff ^rr fRr^ rtttR i 

3. 3*RlqqiRRRRRRRT3R%'5ffT«lR feHaHIRlf^l 
fqiRl RF hRRrRi R '3r% rri fciia-F % I^rt fqi^l 3 t=r 
*MPw 'H5IMC1I RR rR STffRflT Riff RRIRf I 

4. arnifR 3 tr^ f^RR) R rRsii % f^ f^Rif 3i«iqnJNt 
RtR % -3#^ Rri fro rr HRJcn f i 

5. cs^Pl^qiCl R?r RW^Rlob y^d RRf (rR^T ^fW4>I3lf) 

Ril 4 th ^ % term. %?^RsR % JPffR Rif Oi jrRi R^f SIR: 
rR RTOI MRR % R?ff RTRI Rl(5<<l 

6 . ' 5t JfRcTcR Rfhm % fRT^ ^ RRH BrailRRI Pdftsicl 

rR^I % 3T^R) % ?CR R ^TJI f^raRR R^fR RHfl^lif % 
3TtRRR % [rR'I'^ Rr R, RRRfP HlHI'R '*lH«hl<l 3lfT 

Rif RfNiIRRRTlftlTT% Rfl RTR-RIR ^<HI fRRlf oMpKlcq rR^TR 
R^tRT't ***ilc;qitl' R>f q1ffiq>fR5)|«| HMl!«KMR> R>f 

?lfRir, ti^fcin fR^RR RfcUn, RHfWR) RTTR?sR)?n, WNlPfl^b 
WT3RR R>f 8JRRI, 'RlftfRR? HcRpTOT, fRR: RtMT <RVr Rijir 
R> f Rf T R1TT R5T Rf »{rMiR)d fRRR RTTRT11 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part I—Sec. 1] 


H# Rft 73TT T^t t, 

■3i^> [qcl^l RNt fcy,:— 

L^et^ if fqfqireii 3lftl3)Ttt 

(RT) ^ ■gr ‘R> 1 ’ if 11 R^ R5T ^TRHTR ?. 8000-275- 
13500 ( *ivilfaff $<HHH ) % ! '5P% 3TO1RT WI- 
wr^JFif^3ii^'%37^iriMti(r, SlRen 
44t R7TT Rt^tl ^ TZ 3<H RR 25 

yRr?ra f i 

fH'jfl fiHRZ7T R5t yRl4fRR RT RlRlfi RRTt 7IHR-7WR 
T R^ePt RRleTR RT 3FR yiRlRR u l £RT RTRt fRflJ RT* 3n^?TT RiT 
W1 RR^ % %R Zwfi^RK RRR ^TRT I Tjft crwrhr^R TURild 
•llqid if ^ ■SHRil 34^qfl ^<H4H fjt PiqHIjeiH 5TT7fRR> 
f^RT '>ny, , il I ^eR eil'i) R?t <J4^q<i 4<H*lh RR -^in*i ^RR fyqi 
^npn i 

(rt) auft^K 4t r 4T Rif aiqftr% f^nj; y RrIust rt 

fR^Rtf PbRI 'SlUJ.'ll Rid 7RR>R'5RT3TIRi( 4 lR> 7W$ 
'jti'l R7 311*1 sffa <y<siqi ^sn ^ i yR4W 3?RfR 
«A‘i'Sn«b ^T^r^r# rt 3wfl wMiwtoVi RiRwwi 
7)RT %R5fRRJ %FP71R if RIR ^ 'RUfft I 

(R) r fcftajr cfit siqftf%^hrr yR4)mTR srfRtMftRf 
RdpRjPw RR'dRAei *Rim rJIs, 735-1 %Rtrr 

301 ( 3 )r 5) RUT? % 3T3?1R 7?Nf -*raf if it fRRft vt 

rst Rrt 3^ ^ rrt Rifft rD fofer Rtfzer ^rr 
7trtrt Rd w ttrrt) 11 fRRj 57T rrjr % Rtfor 
R?t 3l|q;(qqi<ll eifclRl'l % 3pJ^tR 311 % <3-5 
( 2) % 3H®IRf % 31 jf)R 3pp?IIRfRR> <t>lfqi^ % 
R>K U I 7tRT if q^Sltwi) RT dRI 7) $3|l< oil') RT 
*n-ifdq> 3 trrt viidR'h strirrrt % <w<ui r>[ «iid 
Ri#a#rar4 7tRTfR*|f%% RiR#'d‘R5f#fti 

(R) mt^RTT R>T ttf 4ilKrl-M SRI 3lf?WT UTRT 

rrri #n 3ftr fwfk Rf^rsif if -y^fW 

^Ri y^' 11 ^ 

(^■) 3«d^R ^1% %R RfRRf ^ PrdBlfl #TT 3?R 

w ftfa (‘ ? R-317 f;t 41 ) % w- 

RPTR RT Rq*d % 3TOR , 3^T f%fV' ^iT 
#n I 

(^) 3**ft^R 3*^T%"RR%3T^T 3lfi|q)iRqIRT «HA(- 
7m RT rTPl % fwif % 3TJ71R % 
5 e h9l7 sRI I 

(■?f) Trwft^R Wt-ITO '’K 5RlffnT Iwjf % 3Tg7IR 

«K«H MI<H 3dr [q^H Rqi3 3 ||^kH 

q^l oiiqqnd sl'ii I 

(^T) 3«d<;qid" MRqli^TI 3iqRr % ^I<h 3i^nl(qq 

7^^%^Rd'q^I'37fW^R ; d^ 7 fy, 


qs hO^TT Ml7 h 15 T q^i.01 ^ eft d'lqTl Rqi TTRTRT qd 
«TT ^qiefl ^ 1 

(■?!) Piq*i!;j<HK, ^q^qq R^tr Rl^4a M<^q> °q[q<1 
3T^ftRf ^ tr T^T -d' ^T HRfT ^ TOT 
^ mftRT f%7Tt T T^' c R'^RT'^'^) I T T RR' i ^'^t 
3T<7fv % %T^ ^)R RR7TT 7TOTTT % Rn«d 
yf?m R7, ^TcftlT 3T^fV YTTf^TcT t : 

(rt) R<i% cTRha 7t 10 ■sfd mrfRT % ^ 

‘jqlqei '^f'T "d" q>i4 i?7 =ti<ni s7‘ll I 

(73) TTFTRTtT: 45^4^3n^ff5IT%%^ ijfef 

<^y "4* qn4 *is7 c T>< r ii #n 1 

(tst) 4 , i u 7 r ilq dqi—^Tt t-yR+ei ^T Rq4l % 3T4R"3R 
■yijT yT Ri*[ c +fi '^tit ■? Rni tr Ryyi^dl 45 ( 4 t?r) 

fim, 1993'd’ fwfftTT ?Tef t, % 7RT f=m 4f ftfen 

■m4f % eim % Tra #t 1 

(z) ^ft di^u IqRRJyi ^ “Wid 7 t^'?, 3h4 3^7 
3f*t pprof if z^ftr^R mrttIp \c=t4 t«ttw 7ifFm slh: 7 m- 
7 m rt yRvilRm/MR^nici Rmf % 3 t4N r>t4 r^ttt i 

(Z) 3TRTO df WtW RTt Hl^47«l 7%?Hf % 7TFRTRT 
RMnik RrRhWi srRr^iRdt f4r# 4t \ci% if wnierlTn 
Rti^fl "Sn 7TOTTT % I 

(^) Z^cT7-^5f if 4<H*TM 3lk Mrff 7T%7T H^-hR % 
3TR7R : 

(1) ^ 715N4) R'll'FtRfRR.eTlI 3Tf4R5R7 cSRTT 
‘^5' if 'RrRrt RiyRw % RRT "RR ^ R?t 'd’^T RR 
eft %, ^THFiRt [qR+ictnl 3rf4qiid (^RkJ ^a-iRM 
?. 10,000-15,000) % R4f R7 rttFrRi % TTm 
"3RR (RT) if ftm nft4fq?T siReu 44t ^ % 
rtr! 1 

(2) 47 ) TTRFrk MRR7TT STRr^Rt/srfTO f^fecTIT 

srfti^Rt ^t ^ 4f RyRid RyRw % 
^6^47f5t^TTjft^R#t mqr 7rmRr 
yrnh M4 rttt 3rf4gnft wk Mrrrt 
3rf4^id/«iR'<i ^tRrttt srfwft % dt 10 
tt 4 ^ f^rfRIT ^T (Rr7Td'RRT ^ RRT 4r tt 4 Rft 
RyRiei ^?t ymfa f^RiWi srfwTt/^Hw 
RlRfRTll arftRRRt % 7SR ^ -£t) ^ # t, ^ 

RlRfl'WI 3r4t^Ef%R?1R7 12,000-16,5007f. % 
4<HHH if r^^Rt % 7T«TT ip 4lTR ^TT 25 3Tf?ra?T 
3lqZ7( 'R^t' % 5=fi9K 'f I 

(3) >i|ell f4) TFTR-TTRR R7 fR^lfRrt f^RTT '5TT7TT ^ 
RiR+i'oHI 3T4t^TO, 12,000-16,500 % di 
^1T 'Ryf Rif 4 <s 4I % 3TTRR R7 "gi?! fRfRRTTT 
3TfRRTRt (4eHHM^. 18,400-22,400) %R7TR7 
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pAhRi % PMT ^ App MP 25 PfRlP 3 fen 

AA P%%PTMf I 
(P) MuRt 3tR pifMTM 
TTTiTMMi 'R'TP'ftM (mR+iohi 3tRmpA : 

(1) mp pfpfppsftr3 tr?zrtR%ptA hrAMrsfAA 

MtpA RR+ioHl fMHTP Mil MPP ^<sRil I 

(2) ME? PTP|_lMf'i , H4f % •3 w il<PK ^T Opko 

mpRtRm) m>) wflR* pAsp “Ami i 

(3) MP -stpA Am A nf<qK, RtRp, cilqi 

TMTPM Ah TMM5PI Mil MPP AAPTI 

(4) MP ThIPH PliiutlA)’ Mi)PlTM MiVll I 

( 5 ) MP 3RM3TH % MiAmiRp)" 4 qT^lTPP AA MuRt 
PIPR % RptJ <Sxkqi4) pRt I 

(6) mp stpp) RAppur A tpms: mp4, mR; m>T$ p), 
mApt AA stpp) RAwn A AmRp RmiRmi 
3?A MPT PM Amr <A J II I 

(7) MP MP) SPTMitf MM TPT-PGTTM AA AlMPTH Ap4 
PPK 4' RAP I 

fetqnft 1 : mm MPT. P. R. 3 T. R4) ppft % *£<§mi<pm 4' 
PHI'flp RrMcH[3TRMPAApPTC%3T4)pfq^ 
f%PT PTRTT % cff MP PMPfRr RRcMT % MMt MnMt 
A 3A MpPRTT AlT RiPJ A PTTMi) jy 

Mp4 AA PTfMTM 41 AR MT TTmA f I 

Riaiufl 2 : MPT. P. R. 3T. pit PPM-PPM PT AR p4 3PP 
MTtRt 4) fppR #) I 

IL T^TT APRTM % 3PP4P MnAR MTJM MiKTsJHI PM1 T«T 

)Rl A MpTMsf? pMRfcrHI 3 TRoBR"% : — 

(Mi) PM'JP'Mi’A iPPPTM) MMTmR PMT4) fMRT 
MT PMPTT tl 4<RPR P. 8000-275-13,500 t PMT MPT A 
PPM-PPMPTPfP^<HI^7lt'% <HjPKHfMSP44) MPT (P.M.P.) 
5M PPM RpmRRrT App MP 25 PfpMTP ^ I 

( 75 ) 3*pAmk fpgfpp m 4 qi<l<a A 4) m4 pmt pAmRt 
PT M3TT MfTlJPT I MP 3TMf4 MW PTRmpA % RApi PT MHT^ MT 

«Rfi 4 pit THMitfl % 1 pAmRt pmR ppRsRMiAq A phiki m?R 

PT 3^ PMt 4 fAR PT PPPTP) Rip pR PMi PTPMT^ tfPMP A 
MTPTMT PTP^PT I 

(M) 3'1-HKMK Mit MTMT 4 MiPT A RmT MT^M MiKTSIHT, 
MMTcTTR PT 3^)P*TTPPT 4" fp^MP fpiPT MT MPPTT % I 

(M) Rm) MTPMJPMirRMt^fMSMMiRTMPTt I 


(^) pfRRT^3TPR4' #T PIP MMTPft fp^Rl 
% <?lTH <TTPi ^ TTMi Mpt% MP PtfHM 'Rp Pi^Ri Mit 
MMTPT RPIMT MMiPT ^ I MTMiR °Ft PTf3M%M<^ T^M> Mpt% MP 
4aP MP mRmPT PR I 

(■M) 3^?TT ^5t % %PPPR a|R M% MfpTT PPP4% % 
3TMMT :— 

(1) MfTO ^aiPli 3— MfTM RfMPMT 3rRMpd/MPPIMi 
fp^MMi, TMPSM ^MT MPIPM 3P-MM4 4’MPPPR RRpTT 

stRmtt) R^pR piPi'o Rrpr 4 -qi< m 4 pi) fppfpp Rqi m>) 
R, qR'd %?rpr 4 ppRrfp % ptm pR 1 

^PPPR: 10,000-325-15,200 fpRRfep tR PT ^fMSM 
Mpt MPT ^ %PP MP 25 PfpTTP 11 

(2) PMR RRPMI 3TRMPT)/3P fp^TMi, MMTM«T 
RmT-MPTPP M’jR 3P-MM 7 f 4 mRr RfMPMT MRMpft/MPTPMi 
fp^ MM i, MTIMM % RS 6 m 4 Mi) fPPfPP ^MT 3TMMT 
MPTMMi RfMPMT mRmpt) pR qR r <j RRcMT 3 tRmPT)%MP 
4" 10 m4 M>) mRmRct Rmt Rm4 mtm R mpt 2 m4 (Tmt mRm 
R rMPM i mRmtr) % mp 4 Rmt Mi) R, mRmpt) p«tr 
R fMPMT 3 tRmPT)/3P Pi^iM), MMTMM ^TRT % PP P7 P^RffcT % 
pimR^i 

%PPPR: 12,000-325-16,500 ^ Rr MP 25 PfRlP 
■^fMSM M7|) MPT I 

(3) PMTP RfMPMT 3TRMiR)/3P fp^IM>, MMIMM Rm 

(f5R)P :—TPTTP RfMPMT 3 tRmpt)/PP fp&TMi, MMMM 

Rmt ( 12 , 000 - 16,500 p.) %R pR Mpf Mi) RRmp Amt 
mt ^p R’ Amt A 14 m 4 Mi) RAmp Amt mmA mtA mRmpA 
PMR RlMPMT 3 tRmpA/ 3P fp^lMi, M!(M«M Amt (irp. T^Pi. 
■^M. A).) % PP PT PPApR % PTM RA I 

ApPPR: 14,300-400-18,300 -«JcT AtR MP 25 PfRlP 
ttMPMMA MPT I 

(4) 3TPT IP^IM,, MPM5M AMT:— PMR Rt%cMT 
3TfMMpA/3P fp^TTMi, TMM*M Amt ( 13 [P. ^P>. T^M. A).) % PP 
PT pM Ap A 3 m 4 Mi) fpMfMP 4 pi TjAMM ^4) MMMT'gP *Mi’ 

Amt A 17 m4 m)) RAmp Amt ^jA mtR mtA mRmpA mpt 

fp^MMi, TMTMM AMT % PP PT % PTM pR I 

APPPR: 18,400-500-22,400 P. PMT tjcl App MP 
25 pfpTTP AfMPM Ap) MPT I 

(5) fp^iMi, RtAm Amt :— 18,400-500-22,400 p. 

% Appmr A mpAtp AA RRR w Am A #t mA Mi) 

fpp R p Amt ^jA mm A) R, fp^iMi, vmtmm Amt A pm pt 
pARp % ptm AR i 

APPPR : 22,400-525-24,500 P. PMT ^ AfMPM Ap) 

PPTI 
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(«) 7il477*7— : (1) 7 T gl77 > RTfecTI I arfwft 

(1) 4 Tfrfw sfa srmrri tt sttttpjt % 
Tref/fwrf % smtn frS^Rrf sfrc 

ftni'ii % flRraf t4 44f4 i 

(ii) 4 Rrr 4 % STJTTR 7>47]R4f s4t tRf4 % 

3{t 4 7T<4 3»fl5 7 Rf 74 77 1 7*7 74 7437 344 I 

(iii) % tt»4 ttcrtr)' 7* TTI-TT3T7 sfa 3 tt4 

3tr 4 T4f4 i 

(iv) 4 titmcIici 347 3ft77t<774r =+>4^iR4i% 1 5rfwt, 

■SflFprPFR sfa Tirfer sicm % -sth^imI l44 I 

(v) 4 Rit t ^r r ttt4 MVcr i 3rfwft gru 4f4 
4 1 y, <H" l i *bi4 4t t441 

(2) 41 4t. ail. 45—777777 fr^FF, 77i7*r 4 tt4 

34t tItm RtRbfTII 344774 :— 

(7i) y<7 l ? 1 7 4 7577 7717*7 47T TTgl TT i R ifaTTi Tit 
Rl^VITi 771. 4/3l4< Rl^RT) 77l. 4./<34. Ri. "77T. 

4 % Rri^rTr m 44*4 R4t fwif 4 

TR^T RTRT4 4 a-l't)) 7ISI7fll «+iVll I 

(T3T) 3RpTRT 3tf77ir4 % 7i7 4 frfTiRTT 3TgRFT 74 
44 R:h1 <+>i4 4t577t. 4. Rt./sfr Ri^i* miot 
4tT /77T. R. 7. Rr. 74 WRRTT TifcTTI 

(7) 7RT7-7RT7 77 R3T, 4, Rt./ 3RR Wvi'F 77R*7 

4tt, ttt. r. -3. Rr. sro 4f4 ttt tjt 4 7^4 4t 

7R74 tr 4 4f41 

(T) fTfexR I R5R 34c TTTTR 4 RTfVT R»4 TTTf 

tt rtttft tr4 4 75 rtt. 4. Rr. t 4 win 

tA.* n i 

(r.) 7 f4i Mwi 3rfw4 —tiri 4 Tfw frfriRTT 
3tf47ii4 5o4t> 7 Mei'i) tt4 Rdt) srttttpt 
3?R 75T 74 RtRfccwi mRi'OII % 77l4 144 I 

(r) 7ti4 P^Rfomt 3Tf4^r4 % 7*7 4 RiRfwi 44*4 

■R»4 HIHdi % -FR7JT7T, 'H5llT7''77i % Rbil'STiE 

44 34t 3T5?trt tr 4 4f41 

(is) Rrett^ttr 747444 3fR r74> tRtr % 

% R=tf=t>o«i 77 ttt t441 

(■^l) < 4n.°d f4f4)'WI ^r^Kl 3RR7T ^TSf, 4^*1 

fttrlPl ^ , 4f4^ fariPi^, 3Tt. -4. %4f44f ^4 

4wiTeT ^4 wt 44 3e*t ^r4sif w wi ^44 
■41 3RRFRT % 3mFT Rn+)0HI 3Tf4^l4 3fk 
3 tht 4 qR^o FqRnwi 3rfi|ct)i{l ^Ri 4V4 ^1441 


(3) WT Rt 4?T^, ^fWf«3T sftl 3rtTR ^RFpHI 
3rf4^n4 :— 

(^>) 'jrs'irm 4f w«i trt. 4. 4. 

f44w/3TR ■wiw 4 ri f44w? 4r f4f4^ 
wr% p4t ^r4f 4f wtot ^4ftt i 

(43) 7. f4. 3T.— 3. f%. 3T. 50 71 ^4 3TftJ^ #1 
TT^t feRt 4F R<3R 1 3t^|iilci 3tk TgT 74 f^fecRI 
TTFRII 7)1 7774 PqRtiWl 3Tf4<Fl{l T^TT I 

(7) 3Vt 4 Rffewi 3Tf77n4 % w4' r^P^TI -Wtft 
7FR4 4' TiRQFil M51SRR77 % RcTT^R 
<?4 3T^ 3TT7?77) 3TJ?R7 7R4 <$ 4 I 

(7) f-RRIl^RR477f7lft4f 3?R 3-14) '4R7R% w4f 
% "f^Ttr R)R^c«i 7JT 777 <+R4 I 

(■S.) f7R4RM77TR47^3Tr4^4'f4f|7 7r47R*7 
4 tt Ri^i=ti ski 4f4 tt* 774 t) t44 i 

(7) 37R RlRtiWl 3^7774 3RR7 7T$f, 1 47jt t77 

RwRi^, 5^4<i 4^7 RwRitt), 34. 7t. ^st. 4" ttr 

7R4 4> RT7-'RT7 44 3RT tt4 41 t 44 "54 <5 4? 
3R77TeI % 77 t 4 7717 f^fTTRI 34 ttt4 ^RT 

4f4 <ji 144 1 

(4) 3RR f74?I7), F7RS7 47TP : — 

(tt) Rial'S, wwi4 tt 3ttt Ri4?i7> ttrsr4ttt4 

<Fl4 7 r 4‘4", 3H^> Ri4.5!llJ+HK3"l7)i <H5Wc1l tR'II I 

(73) fT^^ITT 77R*7 47T % 7T 7?4 7T 4R 3rrf4 
77 7n4 4 7774 3r-J7f?7f?T 4 "5). t4 . 34. tpF. % 
3il4viTtJRR 3RR 7717*7 471, Ri^IT) 

7717*7 47T % 'W 4 7)l4 7R4 I 

(5) Rl4w, 7717*7 471 :— 

(7T) RlRhoHI 3^7 7717*7 TRRTt7 r47T7c44 77R3T7I 

7lf7l7777RR7 7T7744"77R3T7I7 ^tRi 4?I7)4737 
74 f7f7)RTT 77I77I Til RT777 3lf4=t)l4 —°BR?3T7I 
75lRl^l7) ]JRI 73^1 TRT 7WRRT7) 3rf77ir4 TiT 
7f 3 m4I j i 74tt I 

(73) 7R3iR5Rr77^73ff4437R3T2?T7iT34777774777 
7R4 % 1%^ 7? TtTTTTJ tTR t 44 i 

(7) Rl777 7Tf73il4 % W 4 7f 3TT7?77i7177?R 

77R3T4T 4 =t)4-qiR4[ TiT r=ici7 U 1 744 I 

(7) 7T7'^t7i47T3TT7t77n7F7<T: 7TTR3T7T T^rfT^TTi 

Til tRtRtRrt t44 1 





[MFT I-TPI 1] 


MM Mil : aiMMRM 


(■ 5 .) fM: fa # TJMi MR MS' M# ^T-ra'Rt -5BT 
f#I M#ff MT MRT fat 3R# fafacM MTTMT # 
faffa M# TTHTcff M fafacM SlRlWiT fa 

fa# I 

(m) 

#ff?TMi, WR»T #MT fa Miffai J itfa# fafe Rifat 

afaMMtMMTM Rl#)Wl affair##, MftM ffafaM 
atfMMfaMf mmt f#faM arffanfaff fa 
far# fa -gfafar Mfat 1 

HI. ^f»- jC\< 4 WI4W4 #<# % 3T#M efcRi<*j ^cHhH #> M 

(mo m aRM#)f ffa$fafafa? 

f 1 aufa<fa Mff Mifw tjm ‘' fa ’ fa-Mi rff fajMM 
fMiMT ^TTIJTTT af# fajffa fa <H<l*sl # # Mff fa 

afaM mm> # Mftqkti fa a## #fa ms arMfR 

M8M MlfMchlOfa R#M> # Mil^MT MS# 'SIT MMifll 
11 #ta fa 3TMfa fa #WW M## % 
MIS aMfa MTT# MMTMT Miff'll I 

( 73 ) a wftsMK fa fa-s# tmtmm fan # yffaRifl ffa# 
# mm % arff# fast # afarMTrTM Mr a^mref 
4’ mm# mi## ft^MffaMT'MrsiMimt, arM#, 
#<?fa, fa-fatl, M*m£ #73 an#, MTSI##, a#MM 
#M ffa#MR #M 7RJS, TSTMi-MR faMFT aRTft | 

MfamRT afk wr# farr #stt fa# # mmtr 
faffaftTtffaMffarsi I 

(fa fa#M 7MIMM #MT#' fa farffaM srftrcfi# fa 
M. 8,000-275-13,500 ^t«titW fa##! I #faM 
M#t MT, MMM ffalMT MW a#S 

affR#faMfaafTMMfafaM7MI7^#MTlW{TMfa, 

1996 % TO*I 7TMT W!-1W M7 "31# RTMiR % 

afafa ark Pi3fa fa argMT ffa ■mr# i 

IV. ffafaRT fafaifaf, ytwfal 

(1) M#'fa 

fa 77MRTT 11 fapFTFT M. 8,000-275-13,500 7TMT MM # 
7SMM-M7MM7M^afa#faarjM7falfafa MT(M- #• 7(.) I 

(2) M##MKffaffa fa 7T#73 # MMi M# fa 3TMfa 

TTMi qR##llff# TfaTI MS aRMfa 7T#M UlfMMilTf % fafa M7 
*h<;# MT MSlf M 'MRft % I aTMfa % MflMRMi 

MMTM M M?T MM (l°h 3RM1T^ ''K MT T^MI 3^ Mi MIT# Rfal 
M MIT^ i^T faMT MITT % I 

(3) M#MK M>t Rt^far fM# MT fan? % 3 tRwr: 
% aia4a M# # fa# aTFTMT/fe#R# arR 

op^qi^i rtssti qRcrn: %^/5rr#Mi w sn^ 

#MM#f i 


(4) fa# # MiR fa faft MMT MT 11 

(5) Mfafatt TTMT ^fa MK 3MMT# IRlM'd ^ faftMl 
3faM % ifaFT fa# # cTMT T( TTM fa# Mil fafa fai7 
ffaffa MTM fa M Mfa 11 ffafa MR ffa fa fafa % 
Mfat Tfa fa# M faR fa MT aiffaiR f I 

'S’Ma<. "fat fatfa% fa fafTM# fafa faMTR 7TMT 

fa ##ffa ■?, faf faffa# % MM# % arjRTC #T# I 

V. fa ffafa MTTMTffaFT ffiRTM ¥^fa 

faffagT 3 lffaRTTt 

(Mi) fTTMT%faMHM#8000-275-13500 (#MMT 
#. #. #) MM # MTM-WT M afaM^RR 
cTP^fa^fa yRi^Rra Sfaiy fa) mmt vnffai ^ i 

faMR # 1R an## -^T #H Mil 25 fam MM 
MRFM M% ^TTRiR ^ I 

(73) M7M-MTMMC fafa^f MFltfa?.M3;%M, 'iTO, 
WWfaCT an# # faffa MMRM faw eTPlfat I 

(M) MM#MR ffaffa fa fafa # # fa fa afaM % 
MlfafaT M ## fa# TW fafaFT# % 
fafanffaiR m: mmtmt m #W i mR#m afaM 
% faWMTMMi ^ #fa# MT # M)T# Rffa fa 

■gfa ## MMi 3RMT# Ufam # Mi# Mi# fa# I 

% 3?M# fa# # afTMfMM/afaMRTM/i^M- fa #• 

MMT #fa7 faj/TJTMffa MIRM fa# 3TT# 

# Mi# # falM faMT M MMiMT 11 fa# # RMiR 
fa fa# $ffau fa gigs ##, Rffaffat I 

(M) fafaM afaM 7TMT Mfa M1M fa afatT % falM 
MM 3MM 3RM# tfaMT # Mi#M #' faff # # 

fa#M#faTfafa#fa7£M'IMiter MTffafar 
MMM fa MT MM5# 11 fa ffafa MR facTMiT 
Mf#^ 7JMT (fafa) % Mfa # fa# % 
farM Mir arffaiR ^dfar i®n % i 

(so faf fafaf % MMMMf % arg^IR M. fe. M. 3TT. 
MffafaffaM arffai# # M10,000-15,200 

% faMMM #’MMT MfTO fafMRM arffaiRf #'5 ! ®T 
faffaM arfMMi# M. 12,000-16,500 ffi fapRTM 
#' MMT •gisq faffaM arfMMiRf M 12,000-16,500 

# fan MU #', # - 5 m faffaMT 3#TM# (M# 
faWMMMMMfafa. 14,300-18,300 % fafMTTM 

# fa##T % 5 Mi4k fat I 

TsMT MRTMM MT^M, STMT #MM 
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MINISTRY OF HEALTH AND FAMILY 
WELFARE 

(Department of Health) 
NOTIFICATION 
New Delhi, the 19th August, 2000 
RULES 

No. A. 12011/2/2000 CHS®.—The rules for a 
Competitive Examination—Combined Medical Sendees 
Examination—to be held by the Union Public Service 
Commission in 2001 for the purpose of filling vacancies 
in the following services/posts are with the concurrence 
of the Ministries/Departments concerned and the 
Municipal Corporation of Delhi, and the New Delhi 
Municipal Council published for general information.— 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Junior Scale Posts in Indian Ordnance 
Factories Health Service. 

(iii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Corporation 
of Delhi. 

(v) General Duty Medical Officer in the New 
Delhi Municipal Council. 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix I to these Rules. 

The date® on which and the place® at which the 
examination will be held shall be fixed by the 
Commission. 

2. A candidate may compete in respect of any one 
or more of the services/posts mentioned above. A 
candidate who qualifies on the results of the written part 
of the examination will be required to indicate clearly in 
the detailed application form the services/posts for which 
he wishes to be considered in the order of preferences 
The candidate is advised to indicate as many preferences 
as he wishes to so that having regard to his rank in order 
of merit due consideration can be given to his preferences 
when making appointment. 

N.B. (i) Candidate for the posts of Asstt. Divisional 
Medical Officer in the Railways will also be 
required to give their option in the detailed 
application form for not more than five Zonal 
Railways in order of preference. While 
making their allocation to the various Zonal 
Railways these preferences shall be taken into 
consideration but it does not mean that the 
candidate shall be allocated to one of these 
Zonal Railways only. As the service is meant 
to cover the entire country, a candidate is 
transferable to any Zone of the Indian 
Railways. 


[P-VFT i—Vc Ij 

N B (ii) No request tor addnion/alieration m Hie 
preferences already indicated by a candidate 
in the detailed application form will be 
entertained by the Commission 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued 
by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes and the 
Other Backward Classes in respect of vacancies as may 
be fixed by the Government. 

4. A candidate must be either : 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January, 1962 with the intention 
of permanently settling in India, or 

(v) a person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka or East 
African countries of Kenya, Uganda, the 
United Republic of Tanzania (formerly 
Tanganyika and Zanzibar), Zambia, Malawi. 
Zaire and Ethiopia or from Vietnam with the 
intention of permanently settling in India : 

Provided that a candidate belonging to categories 
(ii), (iii), (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India. 

5 (a) A candidate for this examination must not 
have attained the age of 32 years as on 1st January, 2001 
i.e. he must have been born not earlier than 2nd January, 
1969. 

(b) The upper age limit is relaxable as follows : 

(i) upto a maximum of five years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

(ii) upto a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to avail of reservation 
applicable to such candidates. 

(iii) upto a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 31st day of 
December, 1989. 
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(iv) upto a maximum of three years in the case of 
Defence Services Personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area and released 
as a consequence thereof. 

(v) upto a maximum of five years in the case of 
Ex-Servicemen including Commissioned 
Officers and ECOs/SSCOs who have 
rendered at least five years’ Military Service 
as on 1st January, 2001 and have been 
released (i) on completion of assignment 
(including those whose assignment is due to 
be completed within one year from 1st 
January, 2001 otherwise than by way of 
dismissal or discharge on account of 
misconduct or inefficiency), or (ii) on account 
of physical disability attributable to Military 
Service or (iii) on invalidment. 

(vi) upto a maximum of five years in the case of 
ECOs/SSCOs who have completed an initial 
period of assignment of five years of Military 
Service as on 1st January, 2001 and whose 
assignment has been extended beyond five 
years and in whose case the Ministry of 
Defence issues a certificate that they can aply 
for Civil Employment and that they will be 
released on three month’s notice on selection 
from the date of receipt of offer of 
appointment. 

(vii) upto a maximum of ten years in the case of 
blind, deaf, mute and orthopaedically 
handicapped candidates. 

(viii) The ad hoc Doctors appointment after 
1-10-1984 in the Ministry of Railways will 
be granted relaxation in the age to the extent 
of the period of service rendered by them as 
ad hoc Doctors in Railways in the light of 
the Supreme Court’s orders dated the 24th 
September, 1987 on the Writ Petitions (Nos. 
822; 875,180 and 200 of 1987 with Nos. 370, 
298 and 73 of 1987 with Nos. 1165, 1328, 
1619, 1735, 1275, 1457, 1087, 1034, 1263, 
1294, 1327, 1349, 1370, 1353, 1400, 1451, 
1504,1564, 1650 and 1609 of 1986 and with 
No. 845 of 1986) filed by some ad hoc Doctors 
of the Railways. The ad hoc Doctors claiming 
the relaxation in upper age limit under this 
provision should submit their application for 
admission to the examination through the 
Ministry of Railways who will certify that the 
applicants are covered by the orders of the 
Supreme Court. 

Note I.— Candidates belonging to the Scheduled Castes 
and the Scheduled Tribes and the Other 
Backward Classes who are also covered under 


any other clauses of Rule 5(b) above, viz. 
those coming under the category of Ex- 
servicemen, persons domiciled in the State 
of J & K, physically handicapped etc. will be 
eligible for grant of cumulative age-relaxation 
under both the categories. 

Note II.— The term Ex-servicemen will apply to the 
persons, who are defined as Ex-servicemen 
in the Ex-servicemen (Re-employment in 
Civil Services and Posts) Rules, 1979, as 
amended from time to time. 

Note III.— Candidates falling under Rule 5(b)(ii) to (vi) 
who do not belong to Scheduled Caste and 
Scheduled Tribe are not eligible for age 
concession if they have already joined any 
Government job on civil side after availing 
of the age concession. 

The Ex-servicemen who have already seemed 
regular employment under the Central Govt, 
in a civil post are however, permitted the 
benefit of age relaxation as admissible to Ex- 
servicemen for securing another employment 
in any higher post or service under the 
Central Government. 

Note IV.— Notwithstanding the provision of age 
relaxation under Rule 5(b)(vii) above, a 
physically handicapped candidate will be 
considered to be eligible for appointment only 
if he/she (after such physical examination as 
the Government or appointment authority, as 
the case may be, may prescribe) is found to 
satisfy the requirements of physical and 
medical standards for the concerned Services/ 
Posts to be allocated to the physically 
handicapped candidates by the Government. 

SAVE AS PROVIDED ABOVE THE AGE 
LIMITS PRESCRIBED CAN IN NO CASE BE 
RELAXED. 

The date of birth accepted by the Commission is 
that entered in the Matriculation or Secondary School 
Leaving Certificate or in a certificate recognised by an 
Indian University as equivalent to Matriculation or in an 
extract from a Register of Matriculates maintained by a 
University which extract must be certified by the proper 
authority of the University or in the Higher Secondary or 
an equivalent examination certificate. 

No other document relating to age like horoscopes, 
affidavits, birth extracts from Municipal Corporation, 
Service records and the like will be accepted. 

The expression Matriculation/Higher Secondary 
Examination Certificate in this part of the instructions 
include the alternative certificates mentioned above 
Note 1 : Candidates should note that only the date of 
birth as recorded in the Matriculation/ 


b, 
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Secondary Examination Certificate or an 
equivalent certificate on the date of 
submission of application will be accepted by 
the Commission and no subsequent request 
for its change will be considered or granted. 

Note 2 : Candidates should also note that once a date 
of birth has been claimed by them and entered 
in the records of the Commission for the 
purpose of admission to an Examination, no 
change will be allowed subsequently for at 
any other Examination of the Commission 
on any ground whatsoever. 

6. A candidate must have passed the written and 
practical parts of the final M.B.B.S. Examination. 

Note 1 : A candidate who has appeared/or has yet to 
appear at the final M.B.B.S. Examination 
may also apply. Such candidates will be 
admitted to the examination if otherwise 
eligible but the admission would be deemed 
to be provisional subject to cancellation, if 
they do not produce proof of having passed 
the written and practical parts of the final 
M.B.B.S. Examination alongwith the detailed 
application which will be required to be 
submitted to the Commission by the 
candidates who qualify on the result of the 
written part of the examination. 

Note 2 : A candidate who has yet to complete the 
compulsory rotating internship is 
educationally eligible for admission to the 
examination but on selection he will be 
appointed only after he has completed the 
compulsory rotating internship. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8. All candidates in Government service, whether 
in permanent or temporary capacity or as work charged 
employees other than casual or daily rated employees or 
those serving under the Public Enterprises are however, 
required to submit an undertaking that they have informed 
in writing their Head of Office/Department that they have 
applied for the examination. 

Candidates should note that in case a commnication 
is received from their employer by the Commission with 
holding permission to the candidates applying for/ 
appearing at the examination, their application shall be 
rejected/candidature shall be cancelled. 

9. The decision of the Commission with regard to 
the acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination 
should ensure that they fulfil all the eligibility conditions 
for admission to the Examination. Their admission at 


all the stages of examination for which they are admitted 
by the Commission viz. Written Examination and 
Interview Test will be purely provisional subject to their 
satisfying the prescribed eligibility conditions. If on 
verification at any time before or after the Written 
Examination or Interview Test, it is found that they do 
not fulfil any of the eligibility conditions, their 
candidature for the examination will be cancelled by the 
Commission. 

10. No candidate shall be admitted to the 
examination unless he holds a certificate of admission 
from the commission. 

11. A candidate who is or has been declared by the 
commission to be guilty of:— 

(i) Obtaining support for his candidature by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(iv) submitting fabricated documents or 
documents which have been tampered with; 
or 

(v) making statements which are incorrect or 
false or suppressing material information; or 

(vi) resorting to any other irregular or improper 
means in connection with his candidature for 
the examination; or 

(vii) using unfair means during the examination; 
or 

(viii) writing irrelevant matter including obscene 
language or pornographic matter in the 
script(s); or 

(ix) misbehaving in any other manner in the 
examination hall; or 

(x) harassing or doing bodily harm to the Staff 
employed by the Commmission for the 
conduct of their examination; or 

(xi) violating any of the instructions issued to 
candidates alongwith their Admission 
Certificates permitting them to take the 
examination; or 

(xii) attempting to commit or as the case may be 
abetting the commission of all or any of the 
acts specified in the foregoing clauses 

may in addition to rendering himself liable 
to criminal prosecution be liable :— 

(a) to be disqualified by the Commission from 
the examination for which he is a 
candid e; and/or 

(b) to be debarred either permanently or for a 
specified period :— 

(i) by the Commission from any 
examination or selection held by them. 
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(ii) by the Central Government from any 
employment under then; and 
(c) if he is already in service under 
Government to disciplinary action under 
the appropriate rules: 

Provided that no penalty under this rale shall be 
imposed except after :— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish 
to make in that behalf; and 

(ii) taking the representation, if any, submitted 
by the candidate within the period allowed to 
him into consideration. 

12. Candidates who obtain such minimum 
qualifying marks in the written exammi nation as may be 
fixed by the Commission in their discretion, shall be 
summoned by them for an interview for a personality 
test: 

Provided that candidates belonging to the Scheduled 
Castes or Scheduled Tribes or the Other Backward Classes 
may be summoned for an interview for a personality test 
by the Commmission by applying relaxed standards if the 
Commission are of the opinion that sufficient number of 
candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13. (i) After the interview, the candidates will be 
arranged by the Commission in the order of merit as 
disclosed by the aggregate marks finally awarded to each 
candidate in the written examination as well as interview 
and in that order so many candidates as are found by the 
Commission to be qualified at the examination shall be 
recommended for appointment upto the number of 
unreserved vacancies decided to be filled on the result of 
the examination. 

(ii) Candidates belonging to the SCs or the STs or 
the Other Backward Classes may, to the extent the number 
of vacancies reserved for SCs, STs and the Other Backward 
Classes be recommended by the Commmission by a 
relaxed standard, subject to the fitness of these candidates 
for appointment to the service/posts. 

Provided that the candidates belonging to the SCs, 
the STs and the Other Backward Classes who have been 
recommended by the Commission without resorting to 
any relaxation/concession in the eligibility or selection 
criteria, at any stage of the examination shall not be 
adjusted against the vacancies reserved for the SCs, the 
STs and the Other Backward Classes. 

14. The form and manner of communication of the 
result of the examination to individual candidates shall 
be decided by the Commission in their discretion and the 
Commmission will not enter into correspondence with 
them regarding the results. 


15. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and preferences expressed by 
them for various posts. 

16. Success in the examination confers no right to 
appointment unless Government are satisfied after such 
enquiry as may be considered necessary that the candidate 
having regard to his character and antecedents is suitable 
in all respects for appointment to the service. The 
appointment will be further subject to the candidates 
satisfying the appointing authority of his having 
satisfactorily completed the compulsory rotating 
internship. 

17. A candidate must be in good mental and bodily 
health and free from any physical defects likely to interfere 
with the discharge of his duties as an officer of the Service. 
A candidate who, after such physical examination, as 
Government or the appointing authority, as the case may 
be, may prescribe, is found not to satisfy these 
requirements, will not be appointed. 

The medical examination of the candidates will be 
held in two parts (Part-I and Part-II). All candidates who 
qualify for interview/personality test on the basis Of written 
part of the examination shall be required to undergo Part- 
I of the medical examination normally on the next working 
day immediately after the day of interview/personality test 
of the concerned candidate (there shall be no medical 
examination on Saturdays, Sundays and closed holidays). 
The candidates who are declared finally successful on the 
results of the examination shall be required to undergo 
Part-n of the medical examination. Arrangements for the 
medical examination of candidates will be made by the 
Ministry of Health and Family Welfare (CHS-I Section), 
Nirman Bhavan, New Delhi and intimation in this regard 
shall be given by the Ministry to the concerned candidates. 
In case a candidate does not receive any intimation about 
the arrangements made for his/her Medical Examination 
before he/she leaves for his/her interview/personality test 
he/she should contact personally the concerned authority 
in Ministry of Health and Family Welfare immediately 
after his/her interview/personality test is over. The 
concerned candidate may have to stay in Delhi until his/ 
her Medical Examination is over. Therefore, the candidate 
should take care of this fact and make his/her own 
arrangements for stay in Delhi for the purpose of 
completion of Medical Examination formality. No 
extension/postponement of the date fixed for the Medical 
Examination shall be allowed under any circumstances. 
Also, no TA/DA shall be admissible for the purpose of 
completion of the formality of Medical Examination of 
the concerned candidate. 

18. No person,— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living; or 
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(b) who, having a spouse living has entered into 
or contracted a marriage with any person; 
shall be eligible for appointment to service : 

Provided that the Central Government may, if 
satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party 
to the marriage and there are other grounds for so doing, 
exempt any person from the operation of this rule. 

19. Brief particulars relating to the Services/posts 
to which recruitment is being made through this 
examination are given in Appendix II. 

H. N. YADAV, Under Secy. 

APPENDIX I 

I. The Scheme of Examination.—The 
examination will comprise : 

(a) Written Examination . The candidate wil take 
the examination in the following two papers 
each of two hours duration carrying a 
maximum of 200 marks. The question in both 
the papers will be so designed as to give the 
following Weightage to different subjects. 


Paper I (Code No. 1) 


(i) 

General Medicine including 

Weightage 


Cardiology, Neurology, 
Dermatology and Psychiatry 

60% 

(ii) 

Surgery including E.N.T. 



Ophthalmology, Traumatology 
and Orthopaedics 

40% 

Paper II (Code No. 2) 


(i) 

Paediatrics 

20% 

(ii) 

Gynaecology and Obstetrics 

40% 

(iii) 

Preventive, Social and 



Community Medicane 

40% 


(b) Personality Test of candidates: —who qualify 

in written examination 200 Marks 

II. The examination in both the papers will be 
completely of objective (multiple choice answer) type. The 
question papers (Test Booklets) will be set in English only. 

III. Candidates must write the papers in their own 
hand. In no circumstances will they be allowed the help 
of a scribe to write answers for them. 

IV. The Commission have discretion to fix 
qualifying marks in any or both the papers of the 
examination. 

V. Candidates are not permitted to use calculators 
for answering objective type papers (Test Booklets). They 
should not, therefore, bring the same inside the 
Examination Hall. 

VI. The interview for Personality Test will be 
intended to serve as a supplement to the written 


examination for testing the General Knowledge and ability 
of the candidates in the fields of their academic study and 
also in the nature of a personality test to assess the 
candidate’s intellectual curiosity, critical powers of 
assimilation, balance of judgement and alertness of mind, 
ability for social cohesion, integrity of character, initiative 
and capability for leadership. 

APPENDIX n 

Brief particulars relating to the services/posts to 
which recruitment is being made through this examination 
are given below: 

L Assistant Divisional Medical Officer in the 
Railways: 

(a) The post in Group A.—The Scale of the post 
is Rs. 8,000-275-13,500 (Revised Scale) plus 
restricted non-practising allowance as per 
orders in force from time to time. The rate at 
present is 25% of the basic pay drawn. 

The candidate will be bound to observe the orders 
which the Ministry of Railways or any higher authority 
may issue from time to time restricting or prohibiting 
private practice by him. The candidates in Government 
service will be given initial pay in the above mentioned 
scale according to rules and others will be given the 
minimum of the pay scale mentioned above : 

(b) A candidate will be appointed on probation 
for a period of 2 years which may be extended 
by the Government if considered necessary. 
On satisfactory completion of the probation, 
candidates will be eligible for confirmation 
in the junior scale of the Indian Railway 
Medical Service. 

(c) The appointment of probationers can be 
terminated by one month’s notice in writing 
on either side during the period of probation 
in terms of Rule-301(3) of the Indian Railway 
Establishment Code, Volume-I. Such notice 
is not, however, required in cases of dismissal 
or removal as a disciplinary measure after 
compliance with the provisions of Clause (2) 
of Article 311 of the Constitution and 
compulsory retirement due to mental or 
physical incapacity. 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 

(e) A candidate will be governed by the Railway 
Pension Rules and shall subscribe to the State 
Railway Provident Fund (Non-contributory) 
under the rules of that Fund as in force from 
time to time. 

(f) . A candidate will be eligible for leave in 

accordance with the leave rules as in force 
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from time to time and applicable to officers 
of his status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules in force from time 
to time. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved standard 
within the period of probation and failure to 
do so shall involve liability to termination of 
service. 

(i) Under the rules every person appointed to the 
above post shall, if so required be liable to 
serve in any defence Service or post connected 
with the Defence of India for a period of not 
less than four years including the period spent 
on training, if any. 

Provided that such person, 

(a) Shall not be required to serve as aforesaid 
after the expiry of ten years from the date 
of such appointment. 

(b) Shall not ordinarily be required to serve 
as aforesaid after attaining the age of 45 
years. 

(j) Reckoning Service : The persons who are 
recruited under these rules to posts to which 
the conditions prescribed in Rule 45 of 
Railway Service (Pension) Rules, 1993 are 
applicable shall be eligible to the benefit of 
the provisions contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the Indian 
Railway Establishment Code and the extant 
orders as amended/issued from time to time. 

(l) In the first instance a candidate will be posted 
to the Railway Health Units/Dispensaries at 
way side Stations, ADMOs are allso liable to 
transfer to any Railway. 

(m) Prospects of promotion including pay scales 
and allowances attached to higher grades. 

(i) Assistant Divisional Medical Officers with 
four years service in the grade rendered 
after appointment thereto on a regular basis 
are eligible for promotion to the post of 
Divisional Medical Officers (Senior Scale 
ofRs. 10,000-15,200) plus restricted non- 
practising allowances as given in (a) above. 

(ii) Divisional Medical Officers/Senior 
Medical Officers with six years service in 
the grade rendered after appointment 
thereto on a regular basis or on completion 
of 10 years regular service as Assistant 


Divisional Medical Officer and Divisional 
Medical Officers/Senior Medical Officer of 
which at least two years regular service 
shall be as Divisional Medical Officer/ 
Senior Medical Officer are eligible for 
promotion to the posts of Medical 
Superintendents in the scale of Rs. 12,000- 
16,500 plus non-practising allowance at 
25% of basic pay drawn. 

(iii) Depending upon the number of years of 
service in the grade of Rs. 12,000-16,500 
as prescribed from time to time Medical 
Superintendents become eligible for 
promotion to the post of Chief Medical 
Officers in the scale of Rs. 18,400-22,400 
plus non-practising allowance at the rate 
of 25% of the basic pay drawn. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers . 

(i) He will attend the indoor wards, and out 
patient department daily and as required. 

(ii) He will carry out physical examination of 
candidates and of employees in service in 
accordance with the regulations in force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the Hospital 
Staffi. 

(vi) He will carry out duties assigned to him 
specially, if any and will prepare returns 
and indents connected with his speciality. 

(vii) He will maintain and upkeep of equipments 
in his charge. 

NOTE 1. When in ADMO is posted at the Headquarters 
of a division under the charge of a Divisional 
Medical Officer he will assist the Divisional 
Medical Officer in all his duties but may be 
specially assigned with certain duties and 
responsibilities. 

NOTE 2. ADMOs will also be required to perform such 
other duties as may be assigned to them from 
time to time. 

H. Post of Assistant Medical Officer in the Indian 
Ordnanace Factories Health Service under 
the Ministry of Defence : 

(a) The posts are temporary in Group A but likely 
to be made permanent in due course. The scale 
of pay is Rs. 8000-275-13,500 plus non¬ 
practising allowance (NPA) as per orders in 
force from time to time. The rate at present is 
25% of basic pay. 





16 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part I— Sec. 1] 


(b) The candidates will be on probation for a 
period of 2 years from the date of appointment 
which may be curtailed or extended at the 
discretion of the Competent Authority. On 
satisfactory completion of the probation period 
he will continue in the temporary post till 
confirmed against the permanent vacancy. 

(c) The candidate can be posted anywhere in 
India in any one of the Ordnance Factory, 
Hospitals or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on one 
month’s notice on either side during the period 
of probation and thereafter while employed 
in temporary capacity. The Government 
reserves the right to give one month’s pay in 
lieu of notice. 

(f) Prospects of promotion including pay scale 
and allowance attached to the higher grades. 

(i) Sr. Scale—Sr. Medical Officer/Asstt Director 
of Health Services—Asstt Medical Officers in the General 
duty cadre, who have put in at least four years of regular 
service in the Junior Scale will become eligible for 
promotion to the Sr. Scale. 

Scale : Rs. 10,000-325-15,200+NPA at the rate of 
25% of basic pay. 

(ii) Principal Medical Officer/Deputy Director 
of Health Services—Sr. Medical Officer/Asstt. Director 
of Health Services in the General duty sub-cadre with six 
years of regular service in the grade or on completion of 
10 years of combined regular service as Asstt. Medical 
Officer and Sr. Medical Officer of which at least two years 
shall be as a Sr. Medical Officer, shall become eligible for 
promotion to the post of Principal Medical Officer/Deputy 
Director of Health Services. 

Scale Rs. 12,000-375-16,500+NPA at the rate of 
25% of basic pay. 

(iii) Principal Medical Officer/Deputy Director of 
Health Services (SG)—Principal Medical Officer/Deputy 
Director of Health Services (Rs. 12,000—16,500) with 
five years of regular service at the grade or with fourteen 
years of regular Group ‘A’ service shall become eligible 
for promotion to the post of Principal Medical Officer/ 
Deputy Director of Health Services (NFSG). 

Scale : Rs. 14,300-400-18,300+NPA at the rate of 
25% of basic pay. 

(iv) Additional Director of Health Services— 
Officers holding post in the grade of Princiapl Medical 
Officers/Deputy Director of Health Services (NFSG) with 
three years of regular service in the grade or with seventeen 


years of regular Group ‘A’ service will become eligible or 
promotion in the grade of Addl. Director of Health 
Services. 

Scale : Rs. 18,400-500-22,400+NPA at the rate of 
25% of basic pay. 

(v) Director of Health Services—Officers in the 
grade of Rs. 18,400—22,400 with three years of regular 
service in the grade will be eligible for promotion to the 
grade of Director of Health Services. 

Scale : Rs. 22,400-525-24,500+NPA at the rate of 
25% of basic pay. 

(g) Nature of Duties.—(1) Assistant Medical 
Officer:— 

(i) They will attend to indoor patients ihwards/ 
departments of hospitals and out patients/ 
dispensaries/out-patient departments daily 
and as required. 

(ii) They will carry out medical examination of 
employees and candidates for employment in 
accordance with the regulation in force. 

(iii) They will maintain the upkeep of equipments 
in their charge. 

(iv) They will be responsible for training, 
discipline and proper discharge of duties of 
the hospital and dispensary staff. 

(v) They will perform such other duties as are 
allotted to them by the Medical Officer-in- 
Charge as per rules. 

(2) Assistant Director of Health Services and Senior 
Medical Officer— 

(a) ADHS posted at the Hrs. will assist the DHS/ 
Addl. DHS/DDHS in discharge of their duties 
on all medical matters as directed by them. 

(b) He will assist the DHS/Addl. DHS/DDHS in 
the day to day work of the medical Section as 
the Section Officer. 

(c) He will perform such other duties as may be 
assigned to him by the DHS/Addl. DHS/ 
DDHS from time to time. 

(d) He will assist the DHS in dealing with all 
questions relating to Medical Stores and 
Equipments. 

(e) SMO—SMOs incharge will be incharge of 
any factory hospital with less than 50 beds 
and Medical Estt. there. 

(f) As M.O. Incharge they will be advisers to the 
GM of Fys. on all Medical matters and make 
recommendation as considered necessary. 

(g) They will arrange medical attention to the 
employees and their families as per rules. 
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(h) SMOs will attend indoor Wards, Factory 
Health Clinic, Estate Clinic, OPD and will 
be required to perform such other duties and 
may be assigned by PMO and SMO incharge 
of the hospital. 

(3) Dy. Director of Health Services and Principal 
Medical Officer:— 

(a) DDHS posted at the Hqrs. will assist the DHS/ 
Addl. DHS in the discharge of the latter’s 
duties in matters as directed by him. 

(b) PMO—PMO will be M.O. incharge of any 
factory, hospital with 50 beds or above and 
the Medical Estt. there. 

(c) As M.O. Incharge they will be advisers to the 
GM of Fys. on all medical matters and make 
recommednation as considered necessary. 

(d) They will arrange medical attention to the 
employees and their families as per rules. 

(e) They will perform such other duties as may 
be laid down under any statute of Govt, orders 
or delegated to him by the DHS. 

(f) Principal Medical Officers will attend indoor 
Wards, Factory Health Clinic, Estate Health 
Clinic, OPD and will be required to perform 
such other duties as may be assigned by 
PMO—in Charge of the Hospital. 

(4) Assistant Director of Health Services:— 

(a) Addl. DHS will assist the DHS in discharge 
of the latter’s duties in the matter as directed 
by him. 

(b) He will act as DHS under order of DGOF in 
latter’s absence on leave, tour etc. 

(5) Director of Health Services :— 

(a) Medical Adviser to DGOF on all medical and 
health matters. Controlling Authority of the 
Medical Establishment in DGOF organisation 
on all professional and Technical matters. He 
will exercise the administrative powers as 
delegeted to him by the DGOF. 

(b) He will work out the plans for implementation 
of the reports/recommendations accepted by 
the Govt. 

(c) As the Controlling Authority he will distribute 
the personnel according to the requirement 
of factories. 

(d) He will normally represent the DGOF on the 
UPSC. 

(e) He will normally once a year make or cause 
to be matte inspection of all factories and 
report to the DGOF on the working of Medical 
installation thereon all matters connected with 
Medical Estt. 


(f) He will initiate ACR’s of Addl. DHS/DDHS 
and ADHS and will review the reports of all 
PMOs, SMOs and AMOs. 

HL Junior Scale Posts in the Central Health Service: 

(a) The posts are temporary but likely to conn nue 
indefinitely. Candidates will be appointed to 
Junior Group ‘A’ scale and they will be on 
probation for a period of 2 years from the date 
of appointment which may be curtailed or 
extended at the discretion of the Competent 
Authority. They will be confirmed after the 
satisfactory completion of probation. 

(b) The candidates can be posted anywhere in 
India in any dispensary or hospital under any 
organisation participating in the Central 
Health Service viz. C.G.H.S. operating at 
Delhi, Bangalore, Bombay, Meerut etc. 
Lakshadweep. Andaman and Nicobar 
Islands. P&T Department etc. Private Practise 
of any kind whatsoever including Lab. and 
consultant Practice is prohibited. 

(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8000-275-13500. Other 
allowances like N.P.A., H.R.A. etc. and the 
promotional avenues will be available as per 
the provision of CHS Rules, 1996 and the 
orders and instructions issued by the Govt, 
from time to time. 

IV. Medical Officer in the Municipal Corporation of 
Delhi: 

(i) The posts are temporary in category ‘A’ but 
likely to be made permanent in due course. 
The scale of pay is Rs. 8000-275-13500 plus 
restricted nonpractising allowance (NPA) as 
per orders in force from time to time. 

(ii) The candidate will be on probation for a period 
of one year from the date of appointment 
which may be curtailed or extended at the 
discretion of competent authority. On 
satisfactory completion of the probation 
period, he will continue in the temporary post 
till confirmed against the permanent vacancy. 

(iii) The candidate can be posted anywhere within 
the jurisdiction of the Municipal Corporation 
of Delhi in any one of the Hospitals/ 
Dispensaries/M&CW and family Welfare 
Centres/Primary Health Centres etc. 

(iv) Private practice of any kind whatsover is 
prohibited. 

(v) The appointment can be terminated on one 
month’s notice on either sde during the period 
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of probation and thereafter while employed 
in temporary capacity. The Municipal 
Corporation of Delhi reserv e the right to pay- 
one month’s pay in lieu of notice. 

Prospects of promotion including pay scales 
and allowances attached to the higher grades 
shall be according to the provision of the 
Recruitment regulations. 

V. General duty Medical Officer in the New Delhi 
Municipal Council. 

(a) The scale of the post of Rs. 8000-275-13500 
(Vth CPC) plus restricted non practising 
allowance as per orders enforced from time 
to time. The rate at present is 25% of the 
basic pay drawn plus usual allowances. 

(b) Ordinary rules regarding pension, gratuity, 
confirmation etc. as enforced in the Council 
from time to time will be applicable. 

(c) The candidate will be on probation for a period 
of two years from the date of appointment 
which may be extended at the discretion of 
the competent authority. On satisfactory 
completion of the probation period will 


continue in the temporary capacity till 
confirmed against the permanent vacancy. 

(d) The candidate can be posted anywhere within 
the jurisdiction of the N.D.M.C. in any of the 
hospitals/dispensaries/M & C & family 
welfare Centres/Primary Health Centres etc. 

(e) Private practice of any kind whatsoever is 
prohibited. 

(f) The appointment can be terminated on one 
month's notice on either side during the period 
of probation and thereafter, while employed 
in temporary capacity, NDMC reserves the 
right to one month’s pay in lieu of notice. 

(g) GDMO shall be entitled for promotion as 
Senior Medical Officer in the scale of 
Rs. 10000-15,200 and from Senior Medical 
Officer to Chief Medical Officer in the scale 
ofRs. 12.000-16,500 and from Chief Medical 
Officer in the scale of Rs. 12.000-16,500 to 
Chief Medical Officer (Non functional 
Selection grade) in the scale of Rs. 14.300- 
18,300 as per provision in the Recruitment 
Rules. 

H.N. YADAV, Under Secy. 
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